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JOB DESCRIPTION

POST HELD
ASD Specialist Lead

SALARY GRADE OF POST
M6

REPORTING TO
Head and Deputy Head Academic

RESPONSIBLE FOR
· Management of the school’s specialist ASD provision ensuring that standards of progress and achievement for all identified students are met.
· Give effective guidance and support to learning support staff and teaching staff working with students to ensure appropriate direction, opportunities and support
· Writing reports to contribute to EHCPs review meetings in conjunction with key internal and external professionals and agencies
· Ensuring appropriate attendance at review and multi-disciplinary meetings as appropriate
· Liaison with SLT, teachers and other professionals and agencies within and beyond the school as necessary.

PURPOSE OF THE JOB
· To ensure students access and benefit from high-quality, appropriately delivered, provision to support high standards of learning and attainment for all students.
· To contribute to the development of the high standards of achievement and attainment evident in the school.

DUTIES:

[bookmark: _deo3izgdcamo]Teaching and learning
· Disseminate good practice in working 1:1 with assigned students across the school.
· Identify resources required to meet the needs of the students and ensure that these are provided.
· Identify, suggest and ensure adoption of the most effective teaching and learning approaches and strategies for students on the autistic spectrum in discussion with subject teachers, the learning support team across the school, SLT and  other professionals.
· Monitor teaching and learning activities to ensure the needs of individual students and groups of students on the autistic spectrum are met.
· Deliver Wellbeing sessions (SoW already in place) to Year 7 and Year 8 incorporating Zones of Regulation.
· Devise and teach study skills and social skills sessions that will develop students' ability to work independently.
· Identify and embrace wider learning opportunities, for the assigned students, to support personal as well as academic growth.
· Identify, organise and oversee the training of students in the use of assistive technology that will enable them to access the school curriculum.
· Liaise with feeder schools to ensure continuity of support and learning when transferring pupils on the autistic spectrum.
· Ensure effective and timely liaison with parents to ensure continuity of support and learning.
· Working with and via the Deputy Head Academic to direct the work of Learning Support Assistants to aid and support students to successfully access the curriculum.
· In discussion with the Senior Leadership Team to participate in learning walks to assess the effectiveness of in-class provision and Learning Support Assistant support taking actions to share good practice and provide professional development opportunities where required.

Recording and assessment
· Maintain an overview of the progress of ASD students via analysis of student performance data and feedback from subject teachers to highlight successes and the need for intervention or alternative approaches.
· Take timely action to resolve underperformance.
· Set targets for raising attainment.
· Collect and interpret assessment data.
· Establish and employ systems for identifying, assessing and reviewing students with ASD.
· Provide the Deputy Head Academic with regular up-dates of progress and action to address concerns/underperformance.
· Update the Head on the effectiveness of provision for the assigned students.
· Ensure the learning needs of individual students or groups of students are shared with the appropriate staff on a timely basis and monitor the implementation and impact of the guidance provided.
· Attend parents’ evenings and keep parents informed about their child's progress on a regular basis.

Other Professional Requirements
· Support the aims and ethos of the school
· Attend and participate in Open Morning and all School Marketing events
· Attend and participate in Parents Evenings
· Establish effective working relationships with students, parents and professional colleagues within and beyond the school.
· Set a good example to the students through personal presentation, professional conduct.
· Support and implement the schools’ policies and practices to promote positive student behaviour.
· Take responsibility for personal professional development, including knowledge and understanding of school policies and procedures.
· Liaise effectively and sensitively with students and parents.
· Run training sessions for staff in discussion with the Senior Leadership Team
· Participate and deliver in staff training.
· Work in collaboration with the SENCO and colleagues to the benefit of students.
· Ensure compliance with all statutory Health and Safety requirements.
· Offer to deliver extra-curricular activities
· Be prepared to go the extra mile for our students
· Undertake any other duties as reasonably required by the Head.

The school is committed to safeguarding and promoting the welfare and safety of children and young people and expects all staff to share this commitment.

This post is subject to a satisfactory Disclosure and Barring Service enhanced disclosure certificate.
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